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operations in both Australia and Italy. The comparative analysis shows that although the result of firm-
level bargaining involves the implementation of flexibility-enhancing measures, efficiency clauses are 
generally traded-off with wage increases and/or welfare measures, thus preserving a normative 
balance between efficiency and equity. Despite the similarities observed, they cannot be described in 
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makes them sustainable both in economic and social terms. 
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more effectively? In this article we explore the promise of work health and safety (WHS) laws in 
addressing sexual harassment in work. WHS laws impose obligations to prevent harm to workplace 
participants, including psychological harm. Our thesis is that this harm-prevention approach can 
complement the existing ADL individual redress scheme and prove an effective tool at preventing 
sexual harassment by tackling its antecedents in workplace cultures. However, the promise of WHS 
laws in preventing sexual harassment can only be realised if WHS agencies acknowledge this remit 
and are equipped to deal with it. 
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The period since the September 2013 election of the Coalition government has involved significant 
change in the regulation of registered organisations. In that time the final stage of amendments to the 
Fair Work (Registered Organisations) Act 2009 (Cth) (RO Act), passed by the previous Labor 
government, commenced on 1 January 2014 and, following the 2016 double dissolution election, the 
Fair Work (Registered Organisations) Amendment Act 2016 (Cth) (FWROA Act) and the Fair Work 
Amendment (Corrupting Benefits) Act 2017 (Cth) (CB Act) were enacted. In addition to legislative 
change there has been a significant change in regulatory practice in this area. This article will discuss 
the enactment of the FWROA Act; the enactment of the CB Act; and the impact of a change in 
regulatory practice in this area over the period from 2012. 
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