" LexisNex|s:

Drugs and alcohol policy

Description: This is a precedent workplace policy governing workers’
use or consumption of drugs and alcohol.

Brooke Pendlebury
Principal Lawyer, Pendlebury Workplace Law

A collection of authoritative precedents from your most trusted
source is available on http://www.lexisnexis.com/store/precedents.

This precedent is also available via subscription to the LexisNexis product the
Australian Encyclopaedia of Forms and Precedents.

This document is provided to you pursuant to our Terms & Conditions available on the LexisNexis
website. You agree to use the document and its contents in accordance with those terms for the
limited purpose of research, giving professional advice to clients, assistance in drafting of
agreements, submissions, reports and other like documents in the ordinary course of your
business. You agree not to distribute, display, on-sell or transmit this document for any purpose
except as permitted above.

The document is prepared by the author and is not intended to and does not constitute legal advice
whatsoever. Neither LexisNexis nor the author warrants that this document is fit for any specific
purpose or is free of any, errors, omissions or defects. You should satisfy yourself that it is
appropriate for your own intended use. Neither LexisNexis nor the author accept any liability, loss
or damages resulting from or connected with the use of the document.



http://www.lexisnexis.com/store/au/catalog/listpage.jsp;jsessionid=0ADF8EF9961B9E0C640DD2D3DA0547E1.psc1705_lnstore_001?pageName=merchTypeProducts&catId=cat1900107&id=cat1900107
http://www.lexisnexis.com.au/aus/products/aefp/default.asp

Drug

Policy

Employees are expected to maintain thq
business. The consumption of, or being
distribution, possession or use of illegal d

Alcohol and substance abuse is a dange
abuse impairs the health and judgment o

The Company is committed to providing
locations. Accordingly, all employees ach
used by employees during their working |

Guidelines
Alcohol

Reporting to work or working under the in
alcohol during working hours or on Comj
lawfully use alcohol it is essential thag
performance of the individual's duties, ng
or the Company.

Drugs

The manufacture, distribution, possessiq
Company employees during working ha
perform work, while under the influenc
performance could reasonably become
substance.

Testing

Where there is reasonable suspicion thg
illegal drugs during working hours the en
employee, and their nominated repreg
employee to participate in a drug or alg
undertake counselling or rehabilitation |
detectable or observable amount of alcolf
these rules will result in disciplinary actiol

Reasonable suspicion must be based or]
is under the influence of alcohol or is u
physical, behavioural, or performance ind

Employee assistance

The Company recognises that drug and ¢
helping employees who suffer from the
recovery.

The intent of this policy is to offer a helpi
necessary information to the employee &
that treatment is required.

Personal or other leave may be made av

Arrangements to take appropriate leave
time off work, based on the advice of a tr

Any information regarding an employee’y
accordance with the Privacy Act 1998 (C
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parties without the permission of the em

lovee involved
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