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Deed of release (redundancy) 
 

THIS DEED OF RELEASE is made on [insert date] 

 

Between: [insert Employee name] of [insert address] (Employee) 

  

and: [insert Company name and ACN] of [insert address] (Company) 

 

RECITALS  

A. The Employee was employed by the Company for the period [insert start date] until [insert 
termination date] (Termination Date), with the last working day being [insert date if different 
from Termination Date]. 

B. The employment of the Employee was terminated with effect on and from the Termination Date 
on the grounds that the Employee’s position was redundant. 

C. The Company and the Employee have agreed to settle all claims arising out of the employment, 
including the termination of employment, of the Employee on the terms set out in this Deed. 

 

IT IS AGREED as follows 

1. Interpretation and definitions 
The following definitions and rules of interpretation apply unless the context requires otherwise. 

(a) Headings are for convenience only and do not affect interpretation. 

(b) The singular includes the plural and conversely. 

(c) Any gender includes all genders. 

(d) Where a word or phrase is defined, its other grammatical forms have a corresponding 
meaning. 

(e) A reference to a person includes any body corporate, unincorporated body or other entity 
and conversely. 

(f) A reference to a clause is to a clause of this Deed. 

(g) A reference to any party to this Deed or any other agreement or document includes the 
party’s successors and permitted assigns. 

(h) A reference to any agreement or document is to that agreement or document as 
amended, notated, supplemented, varied or replaced from time to time, where applicable, 
in accordance with this Deed or that other agreement or document. 

(i) A reference to any legislation or to any provision of any legislation includes any 
modification or re-enactment of it, any legislative provision substituted for it and all 
regulations and statutory instruments issued under it.  

(j) A reference to “dollars” or “$” is to Australian currency. 

(k) A reference to conduct includes any omissions, statement or undertaking, whether or not 
in writing. 

(l) Confidential Information means information in the possession of the Company which 
the Company designates to be Confidential Information and includes any information 
marked as confidential and any information received or developed by the Employee in the 
course of the Employee’s employment with the Company, which is not publicly available 
and which relates to processes, equipment and techniques used by the Company in the 
course of the Company's business including all information, data, drawings, 
specifications, documentation, source or object codes, designs, constructions, workings, 
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functions, features and performance notes, techniques, concepts not reduced to material 
form, agreements with third parties, schematics and proposals and intentions, technical 
data and marketing information such as customer lists, financial information, and 
business plans. 

(m) Employment Agreement means the employment agreement between the Company and 
the Employee dated, [insert date]. 

(n) Related Body Corporate has the meaning given to this term under the Corporations Act 
2001 (Cth). 

2. Payment and benefits 
(a) In consideration for the release provided for in this Deed, the Company will pay the 

Employee the following: 

(i) $[insert amount] gross, representing the Employee’s accrued annual leave 
entitlements, as at the Termination Date; 

(ii) $[insert amount] gross, representing the Employee’s accrued long service leave 
entitlements, as at the Termination Date; 

(iii) $[insert amount] gross, representing [insert number] weeks’ pay in lieu of notice; 

(iv) $[insert amount] gross, representing [insert number] weeks’ redundancy pay. 

(b) The Company will deduct all appropriate tax from the payments referred to above before 
the payment of the after-tax amounts to the Employee. 

(c) The Company shall pay the amounts referred to in clause 2(a) within 14 days of receipt of 
this Deed duly signed by the Employee. 

(d) The Company shall provide to the Employee a statement of service referring to the 
Employee’s position held and length of service with the Company. 

(e) [Optional] The Company shall provide the Employee with outplacement services to the 
value of [insert amount], to be provided by [insert name of outplacement company]. 

(f) The Employee shall return any Company property by no later than [insert date] including 
[list the Company property]. 

3. Acknowledgement 
The Employee acknowledges that the payments and benefits set out in clause 2 represent all 
payments in respect of the Employee's remuneration and all statutory, contractual and other 
entitlements in respect of notice, severance pay, annual leave, leave loading and long service 
leave entitlements which the Company is obliged to pay the Employee up to and including the 
Termination Date, and that the Employee is not entitled to any further payment from the 
Company in respect of the Employee's employment and/or termination of employment. 

4. Release 
(a) In consideration for the payments and benefits set out in clause 2, the Employee 

unconditionally and irrevocably releases and discharges the Company and any Related 
Body Corporate, and each of its, and their, officers, employees or agents from all claims 
and liabilities of any nature (including any costs, whether or not the subject of a court 
order) which the Employee may at any time have or incur against the Company or any of 
its Related Bodies Corporate, and any of its, or their, officers, employees or agents, in 
connection with, or arising out of, the employment or termination of the employment of 
the Employee, apart from any claim for workers compensation. 

(b) The Employee acknowledges that persons who are not parties to this Deed, but who are 
being released and discharged by the Employee in accordance with clause 4(a), shall be 
entitled to rely upon this Deed as being a complete bar to any claims, proceedings, 
actions, suits or demands made or brought by the Employee in contravention of 
clause 4(a). 

(c) The Company unconditionally and irrevocably releases and discharges the Employee 
from all claims, demands, actions, suits and/or liabilities which the Company may, at any 

 

LexisN
exis S

am
ple 


