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Anti-

The Company is committed to providir
employee's right to be treated with digni
treat others the same way.

The Company is committed to meeting it
all reasonable, practicable steps to provi
and actions that may be discriminatory.

An internal grievance resolution proce
complaints will be treated confidential
penalised or disadvantaged as a result of

This policy applies to all activities, and
contractors, customers and visitors, that
are undertaken in the course of employm

Relevant and appropriate disciplinary act
policy.

Discrimination

Discrimination occurs when a person is t
person's individual characteristics or beca

Discrimination on the basis of any the foll
e race (including colour, nationali
e sex (including marital status, pr
e sexuality (including sexual prefg
e disability (including physical, ps|
e age;
e illness or injury;
e parental status or responsibilitig
e membership or non-membershi

No employee is to engage in discriminat
contractors, customers and visitors (inclu

Discrimination can be either direct or indi

What to do if you have a complaint

The Company aims to resolve all compl
The Company can only do this if employg

The Company aims to treat all such
reasonably possible.

If you think you are being unlawfully disg
it will go away. If you can, you should s
person to stop. If you do not feel that

manager, Human Resources or [insert ng

Your manager, Human Resources or [ins
discuss any complaint or enquiry. You mj

Human Resources may also investigate (
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of the complaint, it might be appropriate
has happened, and to make a decision &

Conduct that breaches this policy

Conduct that breaches this policy is ung
may lead to disciplinary action, regardles

The Company shall take appropriate dig
or engages in, any form of unlawful disc

Disciplinary action may include one or m
e demotion;
e arequirement to provide a writ]
e aformal warning;
e arequirement to attend trainin
e dismissal.

If you have any questions in relation to t
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