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Introductory note 

This precedent is a deed of release for an employer to provide to an employee whose 
employment has been terminated for reasons of genuine redundancy.  The deed provides a 
release from legal actions and claims by the employee to the employer in return for 
compensation including an ex gratia payment, and benefits. 

It contains ongoing confidentiality and non disparagement provisions, and refers directly to the 
ongoing post employment restraints in the employment agreement. 

There is a deed of release specific to a termination of employment that is not a redundancy and 
a termination of employment that may be challenged by the employee (usually at the Fair Work 
Commission), available separately. 



Deed of release 

This deed of release is dated [date] 

between: 

[Employer name] [(ACN)] of [Employer address] (Employer) 

and: 

[Employee name] of [Employee address] (Employee) 

BACKGROUND 

A. The Employee was employed by the Employer from [start date]. 

B. [Option 1 (use if no notice was provided): The Employee’s employment was terminated on 
[termination date], effective immediately (Termination Date).] 

[Option 2 (use if notice was provided): The Employee’s employment was terminated on [termination 
date], following [insert] weeks’ notice (Termination Date).]  

C. The employment of the Employee was terminated with effect on and from the Termination Date on 
the grounds that the Employee’s position was redundant. 

D. The Employer and the Employee have agreed to settle all claims arising out of the employment, or 
the termination of employment, of the Employee, on the terms set out in this deed. 

OPERATIVE PROVISIONS 

1 Definitions and interpretation 

(a) The following definitions apply unless the context requires otherwise: 

Confidential Information means information in the possession of the Employer which the 
Employer designates to be confidential information and includes, but is not limited to:  

(i) any information marked as confidential; and  

(ii) any information received or developed by the Employee in the course of the 
Employee’s employment with the Employer, which is not publicly available and which 
relates to processes, equipment and techniques used by the Employer in the course 
of the Employer's business including, but not limited to, all information, data, drawings, 
specifications, documentation, source or object codes, designs, constructions, 
workings, functions, features and performance notes, techniques, concepts not 
reduced to material form, agreements with third parties, schematics and proposals 
and intentions, technical data and marketing information such as customer lists, 
financial information, and business plans; 

Employment Agreement means the employment agreement between the Employer and the 
Employee dated [date of employment agreement]; and 

Related Body Corporate has the meaning given to this term under the Corporations Act 2001 
(Cth). 


	1 Definitions and interpretation
	2 Payment and benefits
	3 Acknowledgement
	4 Release
	5 Confidentiality
	6 Warranties
	7 Bar to further proceedings
	8 Costs
	9 Non disparagement
	10 Survival of obligations
	11 General
	11.1 Further assurances
	11.2 Entire agreement
	11.3 Assignment
	11.4 No waiver
	11.5 Severance
	11.6 Counterparts
	11.7 Governing law




